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Candidate Information

Position: Lecturer (Education) in Architecture (0.5 FTE)
School/Department: School of Natural and Built Environment
Reference: 21/109289

Closing Date: Thursday 11 November 2021

Salary: £37,467 - £38,587 per annum (pro rata)
Anticipated Interview Date: Wednesday 17 November 2021

Duration: 4 months

JOB PURPOSE:
The successful immediately available applicant will cover research leave in the in school, delivering

professionally accredited courses in architecture. The applicant will be expected to engage significantly with the teaching,
organisation and administration of architecture design studio within the school: coordinating modules, delivering lectures, delivering
design studio teaching, leading seminars, conducting tutorials and participating in other teaching activities, as required.

MAJOR DUTIES:

Teaching:

1.  Teach architectural design and history and theory at undergraduate level, informed by a thorough knowledge of
professional skills.

2.  Select appropriate assessment instruments and criteria, assess the work and progress of students accordingly and
provide constructive feedback.

3. Seek ways of improving performance by reflecting on teaching design and delivery and obtaining and analysing
feedback.
Contribute to the development and coordination of design studio and history and modules including ARC 2024.

5. Help to develop appropriate teaching approaches and contribute to curriculum development.

Administration/Contribution to the Community:

1.  Carry out administrative duties associated with teaching commitments, including assessment.

2. Provide pastoral care for students within own area to ensure that all issues are dealt with in a timely, sympathetic and effective
manner.

3.  Be responsible for the record—keeping associated with teaching and the preparation of teaching materials.

Planning and Organising:

1. Plan and manage own teaching as agreed with Head of Architecture.

2. Design/update modules in line with School’s teaching strategy.

3. As module co-ordinator liaise with others (such as support staff or academic colleagues) to ensure student needs and
expectations are met.

Resource Management Responsibilities:
1. Use teaching resources, studios and workshops as required.

Internal and External Relationships:
1. Member of the School Board and Examination Board and such committees relevant to their administrative duties.

2 Collaborate with other staff within School.
3. Involvement in developing links or joining external networks to share information and ideas.
4 Contribute to the School’s outreach programme.

ESSENTIAL CRITERIA:
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M.Arch (Distinction or Commendation) in an accredited ARB/RIBA Part Il (or equivalent) programme.

BSc (1st class or 2.1) in Architecture in an accredited ARB/RIBA Part 1 (or equivalent programme).
Experience in coordination of teaching inputs to deliver an integrated design education to undergraduate
architecture students to achieve Part | ARB professional accreditation.

Evidence of extensive educational experience.

Demonstrable experience in delivery of design studio teaching, including the necessary research and preparation of project
briefs, scheduling of inputs, providing tutorials, lectures and workshops as necessary.

Demonstrable experience in delivery of design skills including support for representation and communication.
Demonstrable experience in administrating teaching inputs.

Demonstrable experience in providing pastoral care to students.

Proven ability in team working.

Proven ability to engage in critical discussion about current issues in architectural design and education.
Proven ability to present ideas clearly and succinctly.

Commitment to contribute to the growth of the School and to the wider architectural culture of the School.

DESIRABLE CRITERIA:

1.
2.
3.

Registered architect.
PhD or equivalent.
Currently active in practice.
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